Justifying your Participation in ASPL’s
Developments in Pharmacy Law Seminar

Benefits

Each attendee has different objectives in mind when
registering for an event like Developments in

Pharmacy Law. Examine this list of possibilities and
decide which best supports your organization’s
mission and sharpens your competitive edge.

Awareness - gain valuable professional
knowledge on hot button issues facing our
profession

Education - learn from thought leaders,
experts and peers on the latest findings in
pharmacy and pharmacy law, best practices
to integrate into your own work, and the |
atest regulatory and legislative activities

Business - tap your professional connections, old FoIIow-Up
and new for new business leads and competitive
intelligence Be sure to follow-up with your supervisor by

reporting on your conference experience.
The following checklist presents suggestions
for follow-up after the conference to
document the value of participation in the

Networking - grow your professional relationships
with pharmacy and pharmacy law colleagues and
decision makers - take the pulse of what’s happening

in the field Developments in Pharmacy Law Seminar.
« Review and identify the educational and
For best rates, become an ASPL member and other programs that are applicable and
register before the “early bird” deadline of most valuable for your organization
October 1, 2019. (session summaries are available in the
ASPL registration brochure.)
« Attend those specific sessions first
L . before attending others.
Justification , L _
« Write a short description of sessions
Need to make the case to your supervisor to attended that are not identified as “most
attend Developments in Pharmacy Law Seminar? valuable” and identify any application for
Click the link on the event homepage to download the business.

the Letter to Supervisor which details all of the

reasons you would benefit from attending. » Document any client interactions, both

formal and informal.

«  Write a summary following the
conference and submit it to your
supervisor.



